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Abstract— Leadership style has frequently been deemed as one of the crucial aspects that be able to improve 

employees’ commitment and it is viewed as the live wire for the achievement of governmental objectives.Out of 

the total population, 500 respondents remained chosen for the model size through the use of simple random 

sampling technique. A structured four Likert scale questionnaire was design to elicit information from the 

respondents. Content validity was adopted to ascertain the strength of the instrument designed for this study 

while the Cronbach’s alpha of 0.76 showed the reliability of the questionnaire. Out of the 500 questionnaires 

administered 456 were found valid and used for the analysis. The revision used descriptive and inferential 

statistics to test the hypotheses.  The results showed that the strongest relationship is between relationship 

between transactional leadership and affective commitment, and the weakest relationship is between 

transformational leadership and continuous commitment.  

Keywords— leadership styles, Public Sectors, Employee commitment, Erbil. 

 

I. INTRODUCTION 

Public sectors have progressively perceived that worker 

advancement – characterized as the purposeful age, 

advancement, and execution of new and helpful thoughts 

pointed toward profiting job execution, the gathering, or the 

association (Covin & Slevin, 2017), is a basic asset for 

guaranteeing viability, development, and persistent 

improvement in quickly changing and unsure conditions 

(Crosby & Bryson, 2018). Representativei developmenti 

involvesi in-jobi andi extra-jobi segmentsi oni thei groundsi 

thati iti cani eitheri bei importanti fori thei recommendedi 

worki assignmentsi ori goi pasti conventionali jobi 

depictionsi (Dewani &i Squintani,i 2018).i Thinkingi abouti 

thei noteworthinessi ofi workeri development,i ai 

tremendousi assemblagei ofi examinationi hasi 

distinguishedi ai scopei ofi emotionali andi persuasivei 

driversi thati cani effectslyi affecti leaders'i commitmenti 

ini inventivei undertakings,i fori example,i positivei effect,i 

characteristici inspiration,i worki fulfillment,i andi mentali 

strengtheningi (Fletcher,i eti al.i 2019).i Speculationsi andi 

explorationi oni hierarchicali commitmenti havei stressedi 

emotionali responsibilityi asi ai basici persuasivei poweri 

restrictingi peoplei toi successfuli strategiesi thati supporti 

thei associationi andi itsi objectivesi (Aybari &i Marsap,i 

2018).i Nonetheless,i earlieri observationali explorationi 

hasi yieldedi opposingi discoveriesi oni thei connectioni 

betweeni emotionali responsibilityi andi representativei 

developmenti (Bernerth,i eti ali 2018),i withi certaini 

investigationsi discoveringi constructivei outcomesi andi 

othersi announcingi non-criticali impactsi (Boamah,i eti ali 

2018).i Thesei premisesi consequentlyi underscorei thei 

significancei ofi additionali explorationi toi enlighteni howi 

associationsi cani guaranteei thati exceptionallyi dedicatedi 

leadersi arei rousedi andi empoweredi toi performi 

creativelyi ini thei workingi environment.i Leadershipi 

showsi itselfi ini particulari conduct.i Fori instance,i 
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individualsi commiti timei andi energyi toi satisfyi theiri 

hands-oni dutiesi justi asi theiri family,i individual,i 

networki andi otherworldlyi commitments.i Responsibilityi 

likewisei hasi ai passionatei segment:i Peoplei generallyi 

insighti andi expressi goodi sentimentsi towardi ai 

substancei ori individuali toi whomi theyi havei madei ai 

commitmenti (Cai,i eti ali 2018).i Finally,i commitmenti 

hasi ani objectivei component:i Mosti individualsi 

intentionallyi choosei toi makei duties,i ati thati pointi theyi 

nicelyi plani andi doi thei activitiesi neededi toi satisfyi 

them.i Sincei dutiesi requirei ai venturei ofi timei justi asi 

mentali andi enthusiastici energy,i thei vasti majorityi 

makei themi withi thei desirei fori response.i Thati is,i 

individualsi accepti thati ini returni fori theiri 

responsibility,i theyi willi receivei somethingi ofi 

significanti worthi consequently,i fori example,i favors,i 

friendship,i blessings,i consideration,i products,i cashi andi 

property.i Ini thei realmi ofi work,i leadersi andi managersi 

havei customarilyi settledi oni ani unsaidi arrangement:i Ini 

returni fori laborers'i responsibility,i associationsi wouldi 

givei typesi ofi significanti worthi toi leaders,i fori 

example,i securei positionsi andi reasonablei pay.i 

Correspondencei influencesi thei forcei ofi ai dedication.i 

Ati thei pointi wheni ai substancei ori individuali toi whomi 

somebodyi hasi madei ai dedicationi neglectsi toi comei 

throughi withi thei normali trade,i thei responsibilityi 

dissolvesi (Holmi &i Fairhurst,i 2018).i  

Leaders'i responsibilityi depictsi thei leveli ofi devotioni ofi 

ai laboreri toi thei associationi whichi consolidatei promptsi 

thei worker'si aimi andi abilityi toi worki ori occupiedi 

withi thei hierarchicali exercisesi soi asi toi achievei thei 

objectivesi andi goalsi ofi thei associationi (Jiang,i eti ali 

2018).i Representative'si hierarchicali commitmenti isi 

seeni asi worker'si associationi andi joiningi withi 

associationi justi asi enthusiastici connectioni toi guaranteei 

thei accomplishmenti ofi thei authoritativei destinationsi 

andi thei degreei thei workeri wantsi toi remaini withi thei 

associationi byi offeringi thoughti toi thei acknowledgmenti 

ofi thei targetsi ofi thei associationi (Kark,i eti ali 2018).i 

Workers'i authoritativei commitmenti isi likewisei 

portrayedi asi "thei overalli qualityi ofi ai person'si 

relationshipi withi andi contributionsi ini ai specifici 

association"i (Hanseni &i Pihl-Thingvad,i 2018).i Ini thei 

perspectivesi oni Lambert,i eti ali (2018),i leadersi 

responsibilityi signifiesi "workers"i progressedi phasesi ofi 

efforti andi associationi withi essentiali degreesi ofi 

dynamici andi financiali everydayi practicei ofi thei 

authoritative.i Kossek,i eti ali (2018)i characterizedi 

authoritativei responsibilityi asi thei premisei ofi ani 

individuali ori worker'si connectioni toi thei associationi 

mentallyi whilei Randel,i eti ali (2018)i believedi thati 

pledgei toi ai hierarchicali isi ani elementi ofi threei diversei 

establishmenti ofi connectioni specificallyi consistence,i 

recognizablei proofi andi disguise.i Fromi thei survivingi 

writing,i hierarchicali viabilityi hasi beeni suggestedi asi ai 

methodi ofi injectingi thei significancei ofi culturei throughi 

motivatingi andi abusingi thei importancei ofi itsi assetsi 

whichi thei existencei examplei ofi everyi associationi ini 

accomplishingi adequacyi isi dugi ini andi throughi thei 

standardsi thati hasi impactedi eachi memberi ini thei 

associationi (Xui &i Payne,i 2018).i Alli togetheri fori 

hierarchicali adequacyi toi bei accomplished,i authoritativei 

directorsi andi leaderssi arei unequivocallyi persuadedi toi 

receivei thei qualityi parti ofi theiri leadersi toi discoveri 

theiri pledgei toi theiri positionsi (Sy,i eti ali 2018). 
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II. RESEARCH MODEL 

 

 

III. LITERATURE REVIEW 

The concept of leadership 

Leaders applying with present day procedures want to 

receive conduct as indicated by representative propriety, 

there ought to be the reasonable vision, and successful 

correspondence alongside singular thought are the center 

elements of groundbreaking leadership so as to improve 

authoritative responsibility resulting to worker work 

fulfillment. Asi contrasti withi otheri leaders,i 

groundbreakingi leadersi exhaustedi morei withi 

subordinatesi andi morei viablei correspondencei happen,i 

thati isi thei reasoni asi indicatedi byi investigationi ofi Yan,i 

eti ali (2018)i worki commitmenti ofi workeri wouldi 

incrementi throughi groundbreakingi leadershipi ascribesi 

as;i groundbreakingi leadersi mayi drivei wantedi resulti 

andi expliciti convictioni byi admirei impacti andi 

essentiallyi communicatei upliftingi inspirationi ini leadersi 

soi asi toi geti cleari visionaryi objectivei andi executioni upi 

toi norm.i Ini eachi association,i groundbreakingi leadersi 

seeksi afteri ati leasti onei ofi thei significanti parti ofi 

groundbreakingi administration,i toi ai degreei ai fewi 

alterationsi havei beeni constrainedi ini createdi subjecti 

withi respecti toi refinedi segmentsi ofi groundbreakingi 

leadership.i Wherei partsi involvedi featuresi like;i 

acknowledgmenti ofi subordinates,i mystique,i subordinatei 

motivationi byi thei leaders,i upgradei ofi scholarlyi abilitiesi 

ofi subordinates,i (Covini &i Slevin,i 2017).i  

Leadershipi cani bei characterizedi asi ani unpredictablei 

sociali cycle,i establishedi ini partsi ofi esteems,i abilities,i 

informationi justi asi perspectivesi ofi thei twoi chiefsi andi 

devotees.i Ini thisi way,i iti isi abouti thei constanti cyclei ofi 

buildingi upi andi keepingi upi ani associationi betweeni 

whoi seeki toi leadi andi thei individualsi whoi arei happyi 

toi followi (Crosbyi &i Bryson,i 2018).i Moreover,i iti hasi 

beeni thei pointi ofi convergencei ofi numerousi scholarlyi 

examinationi venturesi andi ofi ini excessi ofi dozeni diariesi 

ini thei market.i Numerousi academiciansi andi specialistsi 

havei madei indispensablei commitmentsi ini thei variousi 

hypothesesi justi asi practicesi ofi initiative,i andi afteri ofi 

broadi exploration,i thei subjecti ofi leadershipi hasi riseni 

asi ai genuinei order.i Ini anyi case,i therei isi stilli 

arrangementi abouti whati administrationi reallyi is.i Ai 

largei numberi ofi researchersi andi analystsi concurredi thati 

administrationi isi ai mixi ofi aptitudesi andi conducti whichi 

displaysi thosei abilitiesi (Dewani &i Squintani,i 2018). 

Leadership styles 

Leadership, attributable to its crucial function in all the fields 

of life, has been concentrated broadly. Different models of 

administration have been proposed yet the hypothesis of 

"Incredible Man" gives an extraordinary viewpoint to the 

idea of initiative. Thei backersi ofi thisi principlei 

recommendi thati leadersi arei broughti intoi thei worldi noti 

made.i Theyi havei eachi onei ofi thosei characteristics,i 

whichi willi takei themi toi thei wayi ofi initiative,i ini theiri 

hereditaryi cosmeticsi andi thati thosei attributesi can'ti bei 

gained.i Thei otheri aspecti ofi thisi hypothesisi asi isi cleari 

byi thei namei "Incrediblei Man"i rotatesi aroundi thei 

thoughti thati hasi woni fori quitei ai whilei thati noi onei 
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buti meni cani bei leadersi whichi cani bei ascribedi toi thei 

wayi thati meni havei beeni runningi majori illiciti 

relationshipsi fromi businessi toi statei issues,i howeveri 

thingsi havei beeni changingi quicklyi ini thei coursei ofi 

recenti manyi years.i Ini anyi case,i essentially,i thei 

hypothesisi underlinesi thati thei attributesi neededi toi bei ai 

leadersi arei naturali andi consequently,i can'ti bei educatedi 

(Fletcher,i eti al.i 2019).i Furtheri knowledgei intoi thei 

subjecti ofi initiativei givesi usi certaini exceptionali 

characteri characteristicsi thati cani assisti usi withi 

groupingi populacei intoi twoi unmistakablei classifications;i 

thei leadersi andi thei supporters.i Asi indicatedi byi thesei 

investigations,i ai fewi peoplei begini demonstratingi certaini 

personali conducti standardsi priori oni ini theiri carriesi oni 

withi thati mirrori theiri capabilityi toi turni intoi ai leadersi 

(Aybari &i Marsap,i 2018).i Amongi thosei characteristicsi 

arei beingi driven,i objectivei arranged,i energetic,i 

predictable,i definitive,i sure,i compassionatei andi versatilei 

toi differenti circumstance,i toi givei somei examples.i 

Alongi thesei lines,i ifi ani individuali showsi comparativei 

characteristicsi ini theiri priori years,i theyi arei welli oni thei 

wayi toi goi thei verticali wayi andi eventuallyi bei ati thei 

top-thati isi toi turni intoi thei leadersi (Bernerth,i eti ali 

2018).i Yet,i chasingi fori thei leadersi byi recognizingi 

suchi attributesi requiredi normalizationi whichi wouldi 

havei beeni subjectivei insteadi ofi quantitativei andi 

consequentlyi subjecti toi ai toni ofi inclination.i Ini thisi 

way,i thei examinationsi thosei werei donei later,i regardingi 

thei matteri ofi administration,i werei focusedi oni 

additionali towardsi thei mentalitiesi ofi thei leaders,i asi byi 

theyi wayi theyi reacti to,i breaki downi andi tacklei 

differenti circumstancesi effectivelyi andi whati ascribesi 

madei themi rulei thei seati ofi accomplishmenti soi 

individualsi couldi bei instructedi toi buildi upi exactlyi thei 

samei creditsi thati willi makei themi leaders.i 

Consequently,i differenti conducti adjustmenti programsi 

havei beeni createdi ini suchi manneri (Boamah,i eti ali 

2018). 

Transactional leadership styles 

Another kind of initiative which has been broadly used to in 

hierarchical conduct considers is conditional leadership. Cai, 

et al (2018) who spearheaded the investigation of 

transactional leadership demonstrated that conditional 

leaders are the individuals who looked to persuade adherents 

by speaking to their personal circumstances. Thesei leadersi 

persuadei subordinatesi toi accomplishi expectedi degreesi 

ofi executioni byi helpingi themi toi perceivei taski duties,i 

recognizei objectivesi andi createi certaintyi abouti 

gatheringi wantedi executioni levelsi (Holmi &i Fairhurst,i 

2018).i Asi indicatedi byi Jiang,i eti ali (2018),i conditionali 

leadersi utilizei threei elements:i (1)i unforeseeni prizei (2)i 

thei executivesi by-exemptioni dynamici andi (3)i thei boardi 

by-speciali casei uninvolved.i Ini unexpectedi prizes,i 

leadersi givesi adherentsi materiali andi mentali prizesi 

dependenti uponi thei satisfactioni ofi legallyi bindingi 

commitments.i Kark,i eti ali (2018)i underscoredi thati byi 

givingi unforeseeni prizes,i ai value-basedi leaderi mayi 

rousei ai sensiblei leveli ofi association,i steadfastness,i 

commitmenti andi executioni fromi subordinates.i Theni 

again,i thei boardi by-exemptioni isi wherebyi thei leadersi 

isi carefuli andi guaranteesi thati devoteesi satisfyi 

foreordainedi guidelines.i Ini thei boardi by-exemptioni 

uninvolved,i leadersi mediatesi withi devoteesi simplyi afteri 

resistancei ofi guidelinesi hasi happenedi ori wheni errorsi 

havei occurredi (Hanseni &i Pihl-Thingvad,i 2018).i  

Lambert, et al (2018) showed that conditional leaders incline 

toward working inside the current framework or culture, will 

in general dodge hazard and depend on hierarchical prizes 

and disciplines to persuade representative execution. He 

depicts value-based leaders as cost benefit situated, where 

they center around compensating endeavors and 

guaranteeing that practices are up to desires (Kossek, et al 

2018). Value-basedi initiativei practicesi rememberi threei 

componentsi fori thei Multi-Factori Leadershipi 

Questionnaire.i Thei primaryi factori isi unexpectedi prize,i 

whichi alludesi toi ai tradei arrangementi amongi leadersi 

andi adherent.i Thei otheri twoi elementsi arei dynamici andi 

uninvolvedi administrationi byi speciali case.i Thesei arei 

restorativei initiativei conduct.i Whilei ini thei dynamici 

structure,i thei leadersi effectivelyi screensi subordinates'i 

exhibitioni andi remediesi anyi missteps,i ini thei 

uninvolvedi structure,i thei leadersi doesn'ti screeni yeti 

trustsi thati mix-upsi willi occuri andi afterwardi makesi ai 

move.i Thei representativei cani eveni nowi bei lockedi ini 

withi thei changei usagei noti oni thei groundsi thati theyi 

needi toi buti sincei theyi needi to,i likewisei upheldi byi 

(Randel,i eti ali 2018).i  

Transformational Leadership  

Past examinations have continually detailed that ground-

breaking leadership is more viable, gainful, imaginative, and 

fulfilling to supporters as the two players run after the 
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benefit of association pushed by shared dreams and qualities 

just as common trust and regard (Xu & Payne, 2018). Thisi 

suggestsi ground-breakingi leadersi trustedi ini sharingi ofi 

formalizedi forcei andi alli thei morei regularlyi practicei 

thei utilizationi ofi individuali force.i Ini ai similari vein,i 

otheri examinationi hasi drawni ai qualificationi betweeni 

crediblei ground-breakingi administrationi andi pseudo-

ground-breakingi initiativei (Sy,i eti ali 2018).i Iti wasi 

discoveredi thati pseudo-ground-breakingi leadersi wouldi 

looki fori forcei andi positioni eveni toi thei detrimenti ofi 

theiri adherents'i accomplishments,i accordinglyi theiri 

practicesi arei conflictingi andi inconsistenti (Yan,i eti ali 

2018).i  

Leaders receiving the ground-breaking style of 

administration support subordinates toward development and 

innovativeness in this manner new outcomes respects 

complex issues been investigated, (Covin & Slevin, 2017). 

Asi indicatedi byi noveli discoveriesi ofi Crosbyi &i 

Bryson,i (2018)i ini contemporaryi authoritativei changesi 

ground-breakingi leadersi isi keyi worki forcei asi suchi 

kindi ofi leadersi havei capacitiesi toi rehashi structurei ofi 

associationsi asi peri need,i ini spitei ofi thei facti thati thisi 

thoughti isi stilli toi advancei sincei hardlyi anyi 

associationsi knowi abouti centeri administrationi style.i 

Dewani &i Squintani,i (2018)i examinedi thei connectioni 

betweeni ground-breakingi leadership,i hierarchicali trust,i 

worki fulfillment,i andi authoritativei responsibilityi asi 

seeni byi locali officialsi andi privatei areai leadersi ini twoi 

Turkishi publici medicali clinics.i Theyi likewisei examinedi 

thei impactsi ofi ground-breakingi leadership,i authoritativei 

trust,i andi occupationi fulfillmenti oni members'i 

hierarchicali commitment.i Fletcheri eti al.i (2019)i isi ai 

majori testi isi toi adapti toi thei particulari sorti ofi 

aptitudesi musti bei requiredi ini ground-breakingi leadersi 

albeiti uncommon.i Whilei drivingi change,i ground-

breakingi leadershipi offersi morei importanti headway.i 

Ground-breakingi leadershipi supportsi toi pressurei 

decreasei andi affirmi morei productivei working.i 

Determinantsi ofi ground-breakingi initiativei andi 

subordinatei responsibilityi toi scrutinizei changei arei 

emphaticallyi relatedi (Boamah,i eti ali 2018).i Ini ani 

investigationi ofi Aybari &i Marsap,i (2018)i recommendedi 

inventivenessi withi impacti ground-breakingi 

administrationi components,i havei ai soundi relationshipi 

withi advancementi marveli ofi thei association.i Oni thei 

otheri content,i thei examinationi ofi Bernerth,i eti ali 

(2018)i addsi toi thei comprehensioni ofi initiativei throughi 

thei systemi ofi corporatei structurei ini morei usagei ofi 

ground-breakingi bearings.i Writingi recommendsi thei 

impactsi ofi passionatei knowledgei andi characteri 

attributesi concerningi ground-breakingi administrationi 

propertiesi whichi meansi thei representativei execution.i 

Thei investigationi ofi Cai,i eti ali (2018)i ini Malaysiani 

medicali clinicsi showsi thati activityi fulfillmenti amongi 

workersi isi influencedi becausei ofi strengtheningi andi 

ground-breakingi leadership. 

Charismatic leadership 

Leaders with Charisma and the ones who spur their 

subordinates by accepting them as various and unique 

elements and satisfying their feelings are characterized as 

having (Holm & Fairhurst, 2018). Thei functioni ofi leadersi 

ini suchi circumstancesi isi thati ofi managersi andi thati ofi 

officials.i Thei leadersi ini suchi casesi helpi theiri 

subordinatesi ini buildingi theiri capacitiesi andi execution.i 

Leadershipi stylesi andi workeri worki commitmenti arei 

viewedi asi thei basici variablesi fori authoritativei 

achievementi andi leadersi arei thei mosti significanti 

resourcei ini ani association.i Alongi thesei lines,i 

associationsi needi toi havei effectivei leadersi toi leadi andi 

rousei theiri workersi ini theiri everydayi tasksi soi theyi cani 

accomplishi thei authoritativei objectivesi (Jiang,i eti ali 

2018).i Hierarchicali commitmenti isi howi muchi ai 

representativei relatesi toi thei associationi andi itsi 

objectivesi andi he/shei wishesi toi keepi upi ani enrollmenti 

withi association.i Wongi andi Sohali (2002)i depictedi thati 

thei Concepti ofi commitmenti hadi beeni taken,i ati first,i 

ini thei writingi ofi humanismi andi braini sciencei (Kark,i 

eti ali 2018).i Administrationi isi wherei topi administratorsi 

havei impacti overi othersi toi managei them,i unitei 

connectionsi ini ai gatheringi ori association,i makei 

structurei andi encouragei exercisesi (Hanseni &i Pihl-

Thingvad,i 2018).i Authoritativei responsibilityi isi affectedi 

withi thei utilizationi ofi ani association'si administrationi 

controli framework.i Ai hierarchicali administrationi controli 

frameworki isi ani instrumenti ori device-basedi wayi toi 

deali withi fabricatei singulari enthusiasmi towardsi 

authoritativei goalsi andi systemsi (Lambert,i eti ali 2018).i 

Those workers who have a serious extent of hierarchical 

commitment are more averse to leave, act counter gainfully 

or be missing; yet rather, they are eager to share and make 

the penances that are required for the association to advance 

(Kossek, et al 2018). 
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Commitment 

Commitment as a component of convictions about 

association is depicted by Randel, et al (2018). They 

characterize pledge to association as the general quality of 

the leaders' relationship with their association. As per their 

definition, authoritative commitment has three segments: a 

solid confidence in and acknowledgment of the association's 

objectives and qualities; a readiness to apply significant 

exertion for the benefit of the association; and a solid goal or 

want to stay with the association (Xu & Payne, 2018). 

Nonetheless,i irregularitiesi overi thei plansi ofi 

authoritativei commitmenti exist,i asi researchersi havei 

describedi thei developi ofi hierarchicali responsibilityi 

measurementsi ini ani unexpectedi way.i Fori instance,i C.i 

O'Reillyi andi J.i Chatmani (1986)i characterizei 

hierarchicali commitmenti asi ani ideai comprisingi ofi threei 

principlei parts:i arrangementi relatedi withi ai specifici 

advantage,i distinguishingi proofi relatedi withi ai shouldi 

bei ani individuali fromi thei association,i andi disguisei 

apparenti asi representative'si qualitiesi IDi withi thei 

association'si qualities.i Yan,i eti ali (2018)i statedi thati 

contrastsi ini researchers'i meaningsi ofi authoritativei 

responsibilityi measurements,i plansi andi segmentsi (Sy,i eti 

ali 2018).i  

• Affectivei commitmenti asi peri Dewani &i 

Squintani,i (2018),i isi ai passionatei connectioni toi 

ani associationi wherei ai workeri "relatesi toi andi 

appreciatesi enrollmenti ini thei association."i 

Thus,i fulli ofi feelingi commitmenti incorporatesi 

ati anyi ratei threei measurements:i advancementi 

ofi ani enthusiastici contributioni withi ani 

association,i distinguishingi proofi withi ani 

association,i andi ai cravingi toi remaini itsi part.i  

• Continuancei commitmenti isi thei secondi 

authoritativei responsibilityi buildi characterizedi 

byi Fletcher,i eti al.i (2019)i ini lighti ofi H.S.i 

Becker'si (1960)i side-wageri hypothesis.i Iti 

dependsi oni thei possibilityi thati thei ventures,i ori 

sidei wagers,i ai workeri makesi ini ani association,i 

fori example,i time,i worki exertion,i andi thei 

advancementi ofi worki kinships,i associationi 

expliciti abilities,i andi politicali arrangements,i 

comprisei sunki costsi thati decreasei thei allurei ofi 

outeri businessi choicesi (Aybari &i Marsap,i 

2018).i Thei workeri feelsi constrainedi toi focusi 

oni thei associationi oni thei groundsi thati thei 

moneyi related,i social,i mental,i andi differenti 

expensesi relatedi withi leavingi arei high.i 

Bernerth,i eti ali (2018)i progressedi thei ideai ofi 

durationi responsibilityi asi ai typei ofi mentali 

connectioni toi ai utilizingi associationi thati 

mirrorsi howi muchi ani individuali encountersi ai 

feelingi ofi beingi securedi ini viewi ofi thei 

significanti expensesi ofi leaving.i Thisi 

observationi decidesi ai representative'si choicei toi 

remaini ini ani associationi andi sparei thei madei 

advantage.i  

• Normativei commitmenti isi thei thirdi 

authoritativei responsibilityi measurementi relatedi 

withi ai worker'si feelingi ofi obligationi toi remaini 

ini ani association.i Boamah,i eti ali (2018)i 

characterizedi regulatingi commitmenti asi ai 

worker'si ethicali responsibilityi thati showsi itselfi 

wheni havei highi promisei toi ani associationi ini 

viewi ofi morali explanation. 

 

IV. RESEARCH METHODOLOGY 

Examinationi researchi designi wasi adoptedi ini thisi study.i 

Primaryi andi secondaryi datai werei usedi toi gatheri 

informationi fori inference.i Thei targeti populationi coversi 

publici sectorsi ini Erbil.i Thei motivationi fori choosingi 

publici sectorsi isi becausei theyi constitutei thei 

administrativei teami ofi thei governmenti whichi 

determinesi thei effectivenessi ofi thei governmenti asi ani 

organization.i Purposivei samplingi techniquei (non-

probabilistici samplingi technique)i wasi usedi toi choosei 

thei sectioni fromi thei populace.i Outi ofi thei totali 

population,i 500i respondentsi remainedi choseni fori thei 

modeli sizei throughi thei usei ofi simplei randomi samplingi 

technique.i Ai structuredi fouri Likerti scalei questionnairei 

wasi designi toi eliciti informationi fromi thei respondents.i 

Contenti validityi wasi adoptedi toi ascertaini thei strengthi 

ofi thei instrumenti designedi fori thisi studyi whilei thei 

Cronbach’si alphai ofi 0.76i showedi thei reliabilityi ofi thei 

questionnaire.i Outi ofi thei 500i questionnairesi 

administeredi 456i werei foundi validi andi usedi fori thei 

analysis.i Thei revisioni usedi descriptivei andi inferentiali 

statisticsi toi testi thei hypotheses.i  
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V. ANALYZING AND FINDINGS 

Demographic Analysis 

Table 1-Demographic Analysis 

 

As we can see in table (1), participants’ demographic 

analysis starting from participants’ gender, the findings 

showed that 331 males participated, and 125 females 

participated in this study.  Regarding of participants’ age, the 

findings showed that 56 participants are from age 29 to 3 9 

years old, 108 participants are from age 30-39 years old, 128 

participants are from 40-49 years old, 128 participants are 

from 50-59 years old and 36 participants are from 60-69 

years old. Regarding of the participants’ education, the 

findings showed that 15 participants with high school 

certificate, 51 participants with diploma certificate, 218 

participants with bachelor and 117 participants with master’s 

degree. 

 

Table 2-Reliability Analysis 
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Tablei (2)i showsi reliabilityi testi fori sixi variables,i 

startingi fromi transformationali leadership,i thei resulti 

showedi thati iti wasi 0.764i whichi isi reliable,i regardingi 

ofi transactionali leadership,i thei resultsi showedi 0.750i iti 

isi alsoi reliable,i i regardingi ofi charismatici leadership,i 

thei resultsi showedi 0.759i iti isi alsoi reliable,i i regardingi 

ofi affectivei commitment,i thei resultsi showedi 0.773i iti isi 

alsoi reliable,i regardingi ofi continuousi commitment,i thei 

resultsi showedi 0.755i iti isi alsoi reliable,i i andi finallyi 

regardingi ofi normativei commitment,i thei resultsi showedi 

0.761i iti isi alsoi reliable. 

Table 3-Correlation analysis 

Correlations 

 transformation transaction charismatic effective continous normative 

transformation Pearsoni Correlation 1 .565** .270** .562** .396** .606** 

Sig.i (2-tailed)  .000 .000 .000 .000 .000 

N 454 454 454 454 454 454 

transaction Pearsoni Correlation .565** 1 .464** .769** .774** .567** 

Sig.i (2-tailed) .000  .000 .000 .000 .000 

N 454 456 456 454 456 456 

charismatic Pearsoni Correlation .270** .464** 1 .477** .867** .659** 

Sig.i (2-tailed) .000 .000  .000 .000 .000 

N 454 456 456 454 456 456 

effective Pearsoni Correlation .562** .769** .477** 1 .804** .480** 

Sig.i (2-tailed) .000 .000 .000  .000 .000 

N 454 454 454 454 454 454 

continous Pearsoni Correlation .396** .774** .867** .804** 1 .626** 

Sig.i (2-tailed) .000 .000 .000 .000  .000 

N 454 456 456 454 456 456 

normative Pearsoni Correlation .606** .567** .659** .480** .626** 1 

Sig.i (2-tailed) .000 .000 .000 .000 .000  

N 454 456 456 454 456 456 

**.i Correlationi isi significanti ati thei 0.01i leveli (2-tailed). 

 

Tablei (3)i showsi thei correlationi analysisi betweeni 

variables,i thei resultsi showedi thati thei correlationi 

betweeni transformationali leadershipi andi affectivei 

commitmenti wasi .562**i thisi meansi therei isi ai positivei 

correlationi betweeni transformationali leadershipi andi 

affectivei commitment,i thei correlationi betweeni 

transformationali leadershipi andi continuousi commitmenti 

wasi .396**i thisi meansi therei isi ai positivei correlationi 

betweeni transformationali leadershipi andi continuousi 

commitment,i ,i thei correlationi betweeni transformationali 

leadershipi andi normativei commitmenti wasi .606**i thisi 

meansi therei isi ai positivei correlationi betweeni 

transformationali leadershipi andi normativei commitment,i 

thei correlationi betweeni transactionali leadershipi andi 

affectivei commitmenti wasi .769**i thisi meansi therei isi ai 

positivei correlationi betweeni transactionali leadershipi andi 

affectivei commitment,i thei correlationi betweeni 

transactionali leadershipi andi continuousi commitmenti 

wasi .774**i thisi meansi therei isi ai positivei correlationi 

betweeni transformationali leadershipi andi continuousi 
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commitment,i ,i thei correlationi betweeni transactionali 

leadershipi andi normativei commitmenti wasi .567**i thisi 

meansi therei isi ai positivei correlationi betweeni 

transformationali leadershipi andi normativei commitment,i 

thei correlationi betweeni charismatici leadershipi andi 

affectivei commitmenti wasi .477**i thisi meansi therei isi ai 

positivei correlationi betweeni charismatici leadershipi andi 

affectivei commitment,i thei correlationi betweeni 

charismatici leadershipi andi continuousi commitmenti wasi 

.867**thisi meansi therei isi ai positivei correlationi 

betweeni charismatici leadershipi andi continuousi 

commitment,i thei correlationi betweeni charismatici 

leadershipi andi normativei commitmenti wasi .659**i thisi 

meansi therei isi ai positivei correlationi betweeni 

charismatici leadershipi andi normativei commitment. 

 

Testingi researchi hypotheses: 

Firsti hypothesis 

Tablei 4-i Regressioni Analysisi (H1) 

 

Tablei (4)i showsi simplei regressioni analysisi fori testingi hypothesisi one,ithei resulti showedi thati thei valuei ofi Betai isi 

.901i thisi indicatedi thati firsti researchi hypothesisi isi supportedi whichi isi thei relationshipi betweeni transactionali 

leadershipi andi affectivei commitment.i  

Secondi hypothesisi  

Tablei 5-Regressioni Analysisi (H2) 
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Tablei (5)i showsi simplei regressioni analysisi fori testingi hypothesisi two,ithei resulti showedi thati thei valuei ofi Betai isi 

.899i thisi indicatedi thati secondi researchi hypothesisi isi supportedi whichi isi thei relationshipi betweeni transactionali 

leadershipi andi continuousi commitment.i 

 

Thirdi hypothesisi i  

Tablei 6-Regressioni Analysisi (H3) 

 

Tablei (6)i showsi simplei regressioni analysisi fori testingi hypothesisi three,ithei resulti showedi thati thei valuei ofi Betai isi 

.863i thisi indicatedi thati thirdi researchi hypothesisi isi supportedi whichi isi thei relationshipi betweeni transactionali 

leadershipi andi normativei commitment.i  

i Fourthi Researchi Hypothesisi  

Tablei 7-Regressioni Analysisi (H4) 

 

Tablei (7)i showsi simplei regressioni analysisi fori testingi hypothesisi four,ithei resulti showedi thati thei valuei ofi Betai isi 

.562i thisi indicatedi thati fourthi researchi hypothesisi isi supportedi whichi isi thei relationshipi betweeni transformationali 

leadershipi andi affectivei commitment.i  
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Fifthi Researchi Hypothesis 

Tablei 8-Regressioni Analysisi (H5) 

 

Tablei (8)i showsi simplei regressioni analysisi fori testingi hypothesisi five,ithei resulti showedi thati thei valuei ofi Betai isi 

.396i thisi indicatedi thati fifthi researchi hypothesisi isi supportedi whichi isi thei relationshipi betweeni transformationali 

leadershipi andi continuousi commitment.i  

Testingi Sixthi Researchi Hypothesisi  

Tablei 9-Regressioni Analysisi (H6) 

 

Tablei (9)i showsi simplei regressioni analysisi fori testingi hypothesisi six,ithei resulti showedi thati thei valuei ofi Betai isi 

.647i thisi indicatedi thati sixthi researchi hypothesisi isi supportedi whichi isi thei relationshipi betweeni transformationali 

leadershipi andi normativei commitment.i  
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Testingi Seventhi Researchi Hypothesisi  

Tablei 10 Regressioni Analysisi (H7) 

 

Tablei (10)i showsi simplei regressioni analysisi fori testingi hypothesisi seven,ithei resulti showedi thati thei valuei ofi Betai isi 

.477i thisi indicatedi thati seventhi researchi hypothesisi isi supportedi whichi isi thei relationshipi betweeni charismatici 

leadershipi andi affectivei commitment.i  

Testingi Eighthi Researchi Hypothesisi i  

Tablei 11-Regressioni Analysisi (H8) 
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Tablei (11)i showsi simplei regressioni analysisi fori testingi hypothesisi eight,ithei resulti showedi thati thei valuei ofi Betai isi 

.867i thisi indicatedi thati eighthi researchi hypothesisi isi supportedi whichi isi thei relationshipi betweeni charismatici 

leadershipi andi continuousi commitment.i  

i Testingi Ninthi Researchi Hypothesisi  

Tablei 12-Regressioni Analysisi (H9) 

i 

Tablei (12)i showsi simplei regressioni analysisi fori testingi 

hypothesisi nine,ithei resulti showedi thati thei valuei ofi 

Betai isi .659i thisi indicatedi thati ninthi researchi 

hypothesisi isi supportedi whichi isi thei relationshipi 

betweeni charismatici leadershipi andi normativei 

commitment.i  

 

VI. CONCLUSION 

The objective of the research is to examine the relationship 

between leadership styles and employees’ organizational 

commitment. Regression was used to investigate the 

relationship between these two variables. Thei findingsi 

havei indicatedi thati transformationali leadersi arei morei 

ablei toi bringi ini commitmenti ini employeesi thani 

transactionali leaders.i Thisi studyi representsi thei 

theoreticali andi empiricali researchi regardingi leadershipi 

stylesi andi organizationali commitmenti ini thei 

manufacturingi industry.i Therei havei beeni veryi fewi 

empiricali researchi oni organizationali commitmenti ini thei 

manufacturingi industry.i Inevitably,i thisi studyi hasi 

contributedi toi thei growingi bodyi ofi researchi oni 

antecedentsi toi leadershipi stylesi andi organizationali 

commitmenti byi examiningi thei twoi importanti leadershipi 

stylesi andi itsi impacti oni organizationali commitment.i Iti 

isi believedi thati thisi studyi wouldi havei addedi valuei toi 

thei literaturesi oni supervisors’i leadershipi styles,i 

especiallyi ini thei settingsi sincei therei werei limitedi 

literaturesi donei oni similari setting.i Besides,i ini viewi ofi 

thei facti thati thei supervisorsi andi subordinatesi werei 

mainlyi fromi locali manufacturingi companies,i thei resultsi 

ofi thei studyi arei veryi similari toi thei traditionali culturali 

descriptori ofi collectivism.i Thei resultsi showedi thati thei 

strongesti relationshipi isi betweeni relationshipi betweeni 

transactionali leadershipi andi affectivei commitment,i andi 

thei weakesti relationshipi isi betweeni transformationali 

leadershipi andi continuousi commitment.i i  
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